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LL.M. (Semester - Ill) Examination, January 2013 
LABOUR LAW (Paper- I) 

Law Relating to Industrial Relations 

Duration: 3 Hours Max. Marks : 75 

Instructions: a) Answer any 5 questions. 
b) All questions carry equal marks. 
c) Incorporate relevant Case Law and Provisions. 

1. Examine the concept of voluntary Reference of dispute under the Industrial 
Disputes Act. Explain how far the Act Promotes Arbitration. 

2. Analyse how far ''worker participation in management" will enhance productivity 
and good Industrial Relations. 

3. Examine the term Industrial Dispute by referring various case laws. 

4. State and explain various Immunities available to Trade Union. 

5. The law relating to Retrenchment imposes unnecessary restrictions on the right 
of employer to get rid of unwarranted and excess workmen. Comment. 

6. Write an explanatory note on collective bargaining and Trade Dispute. 

7. Examine how far the policy of liberalization has impacted the Trade Union 
Movement in India. 

8. Write short note on : 

a) Powers of labour court 

b) Strike and Lockout. 
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LL.M. (Semester- Ill) Examination, January 2011 
LABOUR LAW (Paper- I) 

Law Relating to Industrial Relations 

Duration: 3 Hours Total Marks : 75 

Instructions : 1) Candidates may answer any five questions. 
2) All questions carry equal marks (Sx15=75). 
3) Recent case law discussion to be incorporated. 

1. State the objects of a registered trade union within the frame of the Trade Unions Act 

2. Discuss the impact of liberalisation on the industrial relations in India. 

3. Critically discuss the importance of collective bargaining in maintaining good 
industrial relations. 

4. Define a settlement and discuss the binding nature of settlements under the 
Industrial Disputes Act, 194 7. 

5 . Discuss the provisions relating to strikes in Public Utility Services. 

6. Explain the provisions of the I. D. Act regarding arbitration and compulsory 
adjudication of industrial disputes. 

7. Write short notes on : 

a) Retrenchment, and 

b) Lay off 

8. Discuss the extent of immunity available to trade union in the espousal of trade 
disputes. 
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Duration: 3 Hours 

LL.M. (Sem.- Ill) Examination, July 2010 
Paper- I : LABOUR LAW 

Law Relating to Industrial Relations 

Instructions : 1) Candidates may answer any five questions. 
2) AU questions carry equal marks. 
3) Recent case law discussion to be incorporated. 

1. Trace the evolution of trade unionism in India. 

2. Examine the rights and liabilities of a Registered Trade Union. 

3. Write an explanatory note on collective bargaining and trade dispute. 

4. Examine the term industrial dispute with reference to case laws. 

5. Analyse the term 'Retrenchment' with the help of case laws. 

BSM-105 

Total Marks: 75 

6. Examine the authorities that make use of conciliation as the sole method of 
settlement. 

7. Examine the matters that can be referred to reference of disputes to boards, courts 
and tribunals. 

8. Write short notes on: 

a) Powers of labour court 

b) Lay-off. 
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Duration : 3 Hours 

LL.M. (Semester - .Ill) Examination, 2010 
LABOUR LAW (Paper - I) 

Law Relating to Industrial Relations 

Instructions : 1) Candidates may answer any five questions. 

2) All questions carry equal marks. 

3) Recent case law discussion to be incorporated. 

NNK-3 

Total Marks : ' 

1. "The growth of industrial jurisprudence can significantly be noticed not only from 
increase in labour and industrial legislations but also from a large number of industrial 
law matter decided by the Supreme Court and High Courts." - Comment. 

2. Critically examine the term 'industry' with special reference to Rajappa V s Ban galore 
Water Supply Works. 

3. Distinguish between strike and lockout. Discuss different kinds of strikes. 

4. "The main object of the Industrial Disputes Act is investigation and settlement of 
industrial disputes. With this object in view various authorities have been constituted." 
- Comment with reference to authorities under the Act and their powers. 

5. "The I. D. Act forbids the employer t9 make any change in the conditions of service 
of any worlanan in matters specified in theN Schedule." - Elucidate with reference 
to Section 9-A of the Act. 

6. Examine the provision of reinstatement of a retrenched workman with case laws. 

7. Write short notes on : · 

1) Development of trade union law in India. 

2) Registration of trade unions. 

8. Critically examine the extent of immunity available to trade union appeals in espousal 
of trade disputes. 
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LL.M. Semester III Examination, January 2009 

NNK-2: 

LABOUR LAW (Paper-1) 
Law Relating to Industrial Relations 

Duration : 3 Hours Max. Marks : 7 

Instructions : 1) Candidates may answer any 5 questions. 
2) All questions carry equal marks. 
3) Recent case law discussion has to be incorporated 

in the answers. 

1: Examine the historical background for the existence of multi unionism and the 
involvement of political parties in the trade union movement in India. 

2. Though strike is an effective method of collective bargaining it often happens that 
the method of strike turns out to be illegal. Critically evaluate the various kinds of 
strike that are restored to by workmen in India and which of them are legal and 
justifiable with the help of recent case laws. 

3. The law relating to retrenchment imposes unnecessary restrictions on the right of 
the employer to get rid of unwanted and excess workmen. Comment. 

4. Conciliation as a method of dispute settlement can be effectively used to settle 
industrial disputes. Critically evaluate the facilities, powers and functions for 
settlement of disputes under the Industrial Disputes Act by conciliation. 

5. The power of reference available to the appropriate government under the Industrial 
Disputes Act would be effectively used to promote settlement of disputes. Examine 
the scope, nature and extent of the reference power. 

6. Critically evaluate the purpose and import of the various immunities availabl{Ho the 
trade union to espouse trade disputes. 

7. Examine how far the protection available to w~rkmen during the pendency of a 
Dispute Acts as a deterrent on the employer from victimization of workmen who 
are involved either in the dispute or in the espousal of such disputes. 

·g . Write short notes : 

a) Impact of globalization on employee security. 

b) Legitimization of political activity by trade union. · 
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LL.M. (Semester- Ill) Examination, July 2008 
LABOUR LAW (Paper- I) 

Law Relating to Industrial Relations 
-. 

Duration : 3 Hours Total Marks : 7 

Instructions: a) Answer any 5 questions. 
b) All questions carry equal marks. 
c) Relevant cases and legal provisions are required to be 

discussed wherever necessary. 

l. Critically evaluate 'Collective Bargaining' as a means for settlement of industrial 
disputes. Examine how far the Industrial Disputes Act recognizes and promote 
collective bargaining. 

2 . Critically analyze the provisions of the Industrial Disputes Act, 1947 dealing 
with strike and lock-out. Examine what are the impediments to organizing a 
legal strike in a public utility undertakin~. 

3. Examine the scope-of the definition of Lay-off. What are the procedural safe 
guards in the Industrial Disputes Act, 1941l 

4 . Explain the concept of Conciliation in case of labour disputes. Examine how far 
Conciliation as an effective method for settlement of industrial disputes is effective. 
Its advantages and disadvantages. 

5. Critically analyze the nature of 'Reference Power' . Can the appropriate government 
be compelled to refer a dispute ? Comment. 

6. Examine whether the Trade Union Act, 1926 permits multi unionism and 
registration of affiliating unions. Examine the role of central unions in India in 
promoting Trade Unionism. 

7. Comment on how far 'Worker participation in Management' will enhance 
productivity and good industrial relations. 

8. Answer any two short notes : 

a) Immunity available to Trade Union Officials. 

b) Exit policy under the Industrial Relations A at. 

c) Globalization and Liberalization. 
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